
APPRENTICESHIPS 
An Apprenticeship is a full-time (min. 30 hours p.w) paid work placement to allow people to gain work experience and skills whil e studying for a 
qualification. There are different levels of apprenticeship; Level 2 (Intermediate), Level 3 (Advanced) and Level 4+ (Higher)  with different requirements 
for each eg levels of supervision.  
 
There are also ringfenced Supported Apprenticeships for learners with Educational Needs and/or Disabilities, whereby funding can be provided for in-
work support or reasonable adjustments eg equipment. We also support young people in care or Care Leavers through a number of  ringfenced 
apprenticeships.Individuals can benefit from gaining work experience and insight into a particular area of work or role whils t gaining skills and earning a 
wage. 
 
It can be beneficial for organisations to gain fresh ideas, it contributes to staff development (supervisory / management / m entioring skills), it can form 
a 'grow your own' succession planning strategy as well as an opportunity to develop relationships with local learning provide rs. 

WHICH PATH WILL YOU TAKE? 

Supported Internships are a 1-year study programmes designed to support young people (16-24) with Educational Needs and/or Disabilities into 
employment. They include a substantial work placement with an employer which is unpaid, and may involve role rotations as wel l as relevant, vocational 
training.  
Funding is provided to support the learner with an in-work Job Coach and any reasonable adjustments they may need eg equipment. For learners with 
disabilities this programme offers a route into work with the support they need to reach their potential. The job coach can p rovide: free support and 
advice for both the learner and organisation, a match between the learner and job and disability awareness training.  
 
Organisations can benefit in terms of higher enthusiasm / accuracy / productivity created by the match of learner and role (w hich spreads to the wider 
team) and improved reputation by employing a diverse workforce including people with disabilities.  

SUPPORTED INTERNSHIPS 

This is a type of work placement to employ a graduated university student for 12 months to 2 years and is paid.  
These can commence from May onwards, are full time and should include some form of training, professional development or experience of the world 
of work. Individuals can benefit from gaining work experience and insight into a particular area of work or role whilst gaining skills and earning a wage.  
 
It can be beneficial for organisations where capacity is only required for a period of time (such as for a particular project), to gain fresh ideas, it can 
form a 'grow your own' succession planning strategy as well as an opportunity to develop relationships with local providers and universities. 

GRADUATE INTERNSHIPS 

The Takeover Challenge is a wider initiative of Takeover day (work experience opportunities ringfenced for young people (aged  14-25) who are in care 
or Care Leavers) open to all young people.  
 
It involves hosting several 'Takeover' activities over a number of months which adhere to various standards such as: involvin g senior staff and a high 
profile person, having press/media coverage and building relationships with other organisations (eg schools).  
Young people gain an insight into the the world of work and how council services run, and organisations benefit from a fresh perspective about their 
work.  

TAKEOVER CHALLENGE 

Takeover Day runs in November and is a work experience opportunity ringfenced for young people (aged 14 -25) who are in care or Care Leavers to 
shadow someone and have a decision-making role.  
 
Young people gain an insight into the the world of work and how council services run, and organisations benefit from a fresh perspective about their 
work 

TAKEOVER DAY 

The first Work Inspiration Week will be in March and is a work experience opportunity open to young people. They can gain an insight into the the 
world of work and how council services run, and organisations benefit from a fresh perspective about their work.  
 
Services will plan a day-long placement which can then be replicated 2+ times in that week, allowing for a different indivdiual each day. Young people 
gain an insight into the the world of work and how council services run, and organisations benefit from a fresh perspective a bout their work.  

WORK INSPIRATION WEEK  

Work experience can vary in length and structure, from a ½ day to a few weeks. Individuals can experience the world of work, get a taste of particular 
roles and services and gain experience to add to their CVs.  
 
Organisations can benefit from getting fresh perspectives on their work, developing staff in terms of managing and mentoring a person, building 
relationships with local learning providers and attracting school leavers.  
 
Young people gain an insight into the the world of work and how council services run and organisations benefit from a fresh p erspective about their 
work.  

WORK EXPERIENCE 

Work placements tend to be longer in duration than work experience and may be more structured, eg a summer internship, work o n a particular project. 
These can be paid or unpaid.  
 
Individuals can benefit from gaining work experience and insight into a particular area of work or role whilst perhaps also e arning a wage.  
 
It can be beneficial for organisations where capacity is only required for a period of time, such as for a particular project , and they can also benefit from 
fresh ideas.   

WORK PLACEMENTS 

This is a type of work placement to employ a university student full-time, usually for a 12 month fixed contract, during their Sandwich Year degree (after 
they have completed year 2).  
 
These can begin between May and September and usually involve work on a particular project. Undergraduate placements are generally paid.Individuals 
can benefit from gaining work experience and insight into a particular area of work or role whilst gaining skills and earning a wage.  
 
It can be beneficial for organisations where capacity is only required for a period of time (such as for a particular project), to gain fresh ideas, it can form 
a 'grow your own' succession planning strategy as well as an opportunity to develop relationships with local providers and universities. 

WORK INSPIRATION WEEK 

A Traineeship forms part of a study programme and is an unpaid work placement designed for young people (16-24) who want to get an apprenticeship 
or job but don’t yet have appropriate skills or experience. Work experience placements can last between 100 hours and 240 hours.  
Individuals can benefit from gaining the work experience and skills they need to move onto an apprenticeship or job. It provides time for young people 
who are new to the world of work to adjust to it and gain insight into a particular area of work before progressing.  
 
It can be beneficial for organisations to gain fresh ideas, contribute to staff development (supervisory / management / mentioring skills) and it can form 
a 'grow your own' succession planning strategy as well as an opportunity to develop relationships with local learning providers. 

TRAINEESHIPS 

WORK PLACEMENT 

UNLOCK YOUR POTENTIAL 

VEIW ALL OUR OPPOTUNITIES 

100'S OF OPPOTUNITIES 

http://ikic.co.uk/

